
Brock’s Gap Training Center Nominating Committee
Board of Directors Election 2020
--- Candidate Questionnaire ---

To all candidates running for election to the four (4) Board of Directors seats whose terms shall 
expire in June, please answer the following questions.  Feel free to provide as much detail as 
possible; you are not limited to one page.

1. Name: Paul Hedgepath

2. What is your personal history with 
Brock’s Gap Training Center/Steel 
City Sports Shooting Association?  
For example: How long have you been 
a member? Have you served on the 
Board of Directors before? Have you 
participated in any club matches? If so,
in what capacity? Have you served on 
any committees? If so, then again, in 
what capacity?

Answer: I’ve been a member of Brock’s Gap
since 2011. I’m a regular participant in 
several of the monthly matches including 
steel challenge, uspsa, idpa, PracTac, 
shotgun, and rimfire challenge. I am a 
regular steel challenge RO. 

3. What experience do you have, 
outside of your involvement with 
Brock’s Gap Training Center, that 
you feel may help to make the club a
stronger organization?  For example:
business experience, legal expertise, 
certification as shooting instructor, etc.

Answer: I am a NRA Life Member, NRA 
Refuse to be a victim instructor, NRA 
pistol instructor, NRA SO, USPSA RO, 
IDPA SO, and K Range certified. 
Professionally I’ve been in the commercial 
construction industry for 20 years and have 
a construction degree from Auburn 
University. I’m a director at a large 
construction company. My daily tasks 
include leading teams totaling up to 40+ 
people in the construction planning of 
several multimillion projects. I have been 
leading, managing, and coordinating large 
teams for 20 years. I’m also an experienced
speaker and trainer in my industry giving 
presentations around the county and 
abroad.

4. What are your short-term goals for 
the association?  For example: 
financial, range improvements, 
recruitment and retention of members, 
growth in general.

Answer: Community outreach as a training 
center providing safety, firearm, and crime 
awareness training. Improvement of the 
community perception of the range for 
sustainability purposes, range/membership 
growth.   

5. What long-term goals would you like
to see the association achieve? For 
example: financial, range 
improvements, recruitment and 
retention of members, growth in 
general.

Answer:  5 year and 10 year plans for the 
range including, but not limited to range 
relocation, membership expansion plans, 
ideas for revenue, growth etc.
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6. What other information would you 
like to share with the Nominating 
Committee and the general 
membership that you feel will help 
you to stand out as a candidate for 
the Board of Directors of Brock’s 
Gap Training Center? 

Answer:  I’m a good communicator and 
collaborator as I do both in my job heavily 
on a daily basis. I’m organized and a good 
planner as my job requires it to be 
successful. I also live ten minutes from the 
range. 

7. Additional Comments? Answer:  N/A
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